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Staffing Matters

You may be aware that some new
members of staff have joined us
this session and | am sure
everyone will join with me in
wishing them every success in their
new posts:-

Mr Niven — English

Ms Brown — Maths

Mr Wilson— Maths

Mrs Stuart — Maths

Mr Mullen - Maths

Ms Blazquez — Modern Languages
Ms Brannan — Art

Mr Lafferty — Computing

Ms Pass - Physics

In addition | would wish, on behalf
of the school, to formally record our
appreciation of those staff
members who have decided to
move onto the next phase in their
lives and careers and have now left
the school — Mrs King, Mr O’Brien,
Dr McLean, Mrs Nowosad, Ms
Donnachie, Ms Anderson and Ms
Thomson. Many of our long term
temporary have moved on
including Mr Finlay, Mr Whittle and
Mr Muir.

All at Saint Matthew’s Academy
wish them every happiness in the
future and thank them for their
service to our school over the
previous years.

Some supply staff are currently
covering for colleagues and it is
hoped all absent colleagues will be
well enough to return to school in
the near future.

We currently have a vacancy in
English. This has been advertised
on two occasions without any
application being received. We
have ensured all classes are
currently taught by an English
specialist. We will continue our
efforts to fill this post but it shows
the difficulties all schools are
experiencing in appointing staff to
this key area of the curriculum.
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Dear Parent/Guardian

Welcome to the first newsletter of this new session.
As always we have delayed our first newsletter
slightly to allow for publication of attainment for
session 18/19. | am pleased to report that, in many
cases, the figures are the strongest we have
achieved since the school opened.

I would like to extend a very warm welcome to all
those parents who have joined our school community
this year. Thank you for making the decision to send
your child to Saint Matthew’s Academy.

| am aware that, across North Ayrshire and beyond,
there are many options available to parents regarding
secondary education. | am grateful that you have
made the decision to be part of our community of
Faith and Learning. This commitment to Catholic
Education is appreciated and we will continue to work
hard to be worthy of said commitment.

All in Saint Matthew’s Academy are determined to
create a Catholic school which is ambitious for the
young people in our care. This goes beyond mere
academic success (although that is vital). In Saint
Matthew’s we believe that we should work in close
partnership with you, the first educators of your child,
as we seek to deliver an integrated education
dedicated to the formation of the whole person. We
want young people to feel safe, happy and be given
the opportunity to fulfil their hopes and ambitions.

This is achieved through our shared commitment to
building a genuine community in Saint Matthew’s
Academy. One which we all belong and contribute to.
Through strong partnership with parents and local
parishes we can deliver outcomes which ensure
young people have every opportunity to reach their
potential.
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Message from the Head Teacher
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If we are to achieve this goal it will require every one
of us to work together to create a community
committed to Gospel values and one where
everyone understands the part they have to play in
delivering positive outcomes for our young people.

Earlier this session, Education Scotland identified
Saint Matthew’s Academy as a very good school.
Our attainment data for Session 18/19 reinforces
this view and we can take great comfort from what
has already been achieved.

However, there is no room for complacency. As a
community we must build upon the success of last
session and ensure that we reach greater heights in
the year ahead. Our shared standards are essential
and they must remain high. All members of the
school staff are grateful for parental support in areas
such as uniform, behaviour, homework and
academic effort. High expectations must be across
school, home and parish.

There is no reason why we should not have another
excellent year. It will be hard to surpass some of the
results achieved in 18/19 but we have achieved
great things over the past few years and | am
confident we will continue this very positive trend in
the year ahead.

Should you have any comments to make on the
content of the Newsletter or any issues you wish to
raise concerning your child please do not hesitate to
contact the School either directly via the School
Office or by email to:- stmatthews@ea.n-

ayrshire.sch.uk

Yours sincerely,
S Colligan

Head Teacher
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Values

Our values underpin our ethos within
Saint Matthew’s Academy. They are
CLEAR and we strive to ensure they
are visible throughout our school.

Community - ve

understand that each of us - pupils,
parents, staff, parishes and partners -
are called to engage as full members
of our Community of Faith and
Learning. We must use our gifts and
abilities to help and support those
around us while at the same time
allowing ourselves to be supported.

LOVG - Jesus teaches us that the

greatest commandment is to love God
with all our heart. The second is that
we must love our neighbour as
ourselves. We show love in our charity,
in our service, in our forgiveness, in
our compassion and in our patience.
Love is the foundation of all our
actions.

Eq U al |ty - we believe that all

people are created in the image and
likeness of God. By recognising the
equal dignity of all, we celebrate
difference and strive to create an
inclusive, tolerant and welcoming
ethos where each individual has the
opportunity and support to participate
fully in our community.

Achievement . ou

Catholic school is one in which
everyone has the opportunity to reach
their potential. By providing high
quality learning experiences we
encourage all to achieve. We pursue
excellence in all that we undertake to
ensure each member of our
community has opportunities to
develop and grow their talents and
skills in order to fulfil their potential in
every area of their lives.

R (SIS p e Ct - Gospel Values

only truly exist in our interaction with
each other and with the world around
us. By ensuring that all relationships
are built on a mutual and genuine
respect we create a Community of
Faith and Learning where all can attain
their full potential. We have respect for
others and for ourselves as we
understand and greatly value the gift of
life we have been given.

Our Gospel values are at the heart of
the Curriculum for Excellence which
Saint Matthew's Academy provides.
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Session 2018/19 will go down as one of significant achievement in many
categories, with attainment reaching or surpassing previous record results

Session 2018-19 saw Saint Matthew’s Academy students build on the progress made in previous years. The S6
results shown below are overall the best the school has had since opening, outperforming 2017 by the narrowest of
margins. Similarly S5 5+ at SCQF6 and S4 5+ at SCQF5 are officially the highest percentage the school has achieved.
All members of the school community are to be commended for the ongoing drive to improve attainment at all levels.

Category 2019 2018 2017 2016 2015
S45+SCQF 3/N3 | 79% (78%) | 77% (81%) | 92% (86%) | 85% (83%) | 91% (84%)
S45+SCQF 4/N4 | 73% (71%) | 70% (75%) | 83% (80%) | 79% (77%) | 83% (78%)
S45+SCQF 5/N5 | 49% (39%) | 37% (41%) | 42% (39%) | 36% (35%) | 42% (38%)
S5 1+ SCQF 6/H 52% (55%) | 58% (56%) | 50% (51%) | 58% (54%) | 55% (53%)
S5 3+ SCQF 6/H 32% (35%) | 38% (35%) | 30% (31%) | 37% (35%) | 30% (32%)
S5 5+ SCQF 6/H 17% (17%) | 17% (16%) | 16% (13%) | 17% (16%) | 17% (14%)
S6 1+ SCQF 6/H 63% (59%) | 57% (56%) | 63% (60%) | 61% (59%) | 55% (55%)
S6 3+ SCQF 6/H 48% (44%) | 44% (40%) | 48% (43%) | 41% (42%) | 37% (39%)
S6 5+ SCQF 6/H 33% (30%) | 30% (26%) | 33% (30%) | 25% (28%) | 24% (26%)
S6 1+ SCQF 7/AH | 21% (17%) | 18% (16%) | 26% (18%) | 19% (17%) | 12% (18%)

Figure in brackets is the virtual comparator against which the school is judged. 2019 data is pre marking review.

S4: With SCQF5 results reaching a record high, this was a hugely successful year for our S4 students. The
introduction of our Skills Academy: Life pathway has allowed many of our students to access wider opportunities for
accreditation and recognition of their abilities. This builds on our successful Skills Academy: Work programme which
enables those students not sitting external exams to achieve their potential by demonstrating their skills in work related
activities. By opening up our curriculum in this fashion we have outperformed our comparator data in all areas of S4
and by a significant amount at SCQF5 in particular. We will continue to develop these pathways in the session ahead.

S5: Following a challenging S4 when not all students achieved their potential we can be very pleased to see our
5+ SCQF 6 figure in line with our comparator. Particularly given the 4% gap in the equivalent 2018 S4 figure. This
reflects the commitment and effort of pupils and staff over the past 12 months to address and improve upon S4 results.
While 1+ and 3+ at SCQF6 performed below the comparator figure it is notable that the gap has narrowed. However,
we must expect more from this year's S6 cohort and attendance will require improvement if all pupils are to achieve.
Issues with attendance continue to prevent many in this year group from achieving all that they should and parents are
asked to ensure every student is present as often as medically possible to allow staff to drive attainment to more
acceptable levels. We have now achieved a consistency of success with the 5+ SCQF6 data. Our next challenge is to
improve and build towards consistently achieving closer to the 20% mark.

S6: SCQF6 attainment for S6 students is the best (by narrow margins) the school has achieved since opening. It
shows that young people should consider their attainment over the course of the entire senior phase and, given many
stay with us for the full six years, understand that success is built over time rather than in single year snapshots.
Students should be very proud of their achievements over the past year and they have set a challenge that our current
S6 must rise to. Our Skills Academy: Life programme for S6 students will allow them to expand their leadership and
personal reflection skills. Skills Academy: Work will provide opportunities to gain additional qualifications which will
make students more attractive to prospective employers. Students are urged to take advantage of these opportunities.

Performance and attainment for pupils/students involved in Examinations in 2019 is being reviewed by all Departments
across all subjects to ensure the best possible support is put in place for 2019/20. Well done to all.
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Malawi Links — working together in global
partnership for the common good

As part of our commitment to
charitable giving and Global
Citizenship we work in partnership
with Saint Peter's Secondary in
Mzuzu, Malawi.

This partnership has been in place
since the school opened and we
have maintained strong links in a
number of ways.

One of the most successful aspects
of the partnership has been our
scholarship scheme. The scheme
has been in place for over 12 years
and over 900 students in Malawi
have benefited from an education
which would otherwise have been
unavailable to them.

Primary education in Malawi is free
but Secondary education requires
termly fees to be paid and for many
families this closes the door on
learning. By fundraising and paying
school fees, the community of Saint
Matthew’s Academy increases the
life chances of many students and
ensures they have the opportunity
to access further education.

S1 Make Excellent First Impression Across The School

One aspect which | would like to encourage in our S1 is full participation in the many events and activities which take place at
lunchtime and the end of the school day. In Saint Matthew’s Academy we are fortunate to have a group of staff who are
willing to give up their own time to ensuring young people can participate in high quality extra-curricular activities. Young
people often talk positively about the impact these activities have on their happiness within the school and | would strongly
recommend S1 take advantage of every experience available to them, both in class and beyond. Our S1 Parents Information
Evening will take place on the 9" of October and information relating to extra-curricular events will be available. We look

As a school we also support the Mary
Martha Orphan Centre and the Women'’s
Development Centre in Mzuzu. This
mainly takes the form of financial
assistance but we also organise
Christmas parcels which are sent from
the school. We also provide resources to
enable both centres to host a Christmas

party.

The infrastructure of Saint Peter's
Secondary was improved through the
building of a Science Block at a cost of
£4,500. Through fundraising efforts here
in North Ayrshire, the community of
Saint Matthew’s Academy was able to
support the building of two science
classrooms which has enhanced the
curriculum on offer in our partner school.

We also organise exchange visits on a
twice yearly basis. Groups of students
from Mzuzu have visited Saint
Matthew’s Academy and similar groups
have travelled from the school to Saint
Peter’'s Secondary. Over £130,000 has
been donated to local organisations
such as the hospital, orphan centre and
women'’s centre in Mzuzu during these
visits.

forward to meeting all S1 parents on the 9™,

4 L= Term one has witnessed S1 pupils settle extremely

€ . well into their new surroundings. Staff have been

4 impressed by their attitude, work ethic and willingness
to co-operate with the expectations of school. In
almost every case, the enthusiasm S1 has shown
towards their learning has been very pleasing and |
would ask that you pass on the thanks of all staff to
your child for the excellent start they have made to
their time in Saint Matthew’s Academy.

Over the next six years we will work together to
ensure that this very positive attitude is maintained
and improved. It is this attitude which helps determine
success in Senior Phase (S4-S6).

As you can see the biggest financial
contribution, and the one with arguably
the greatest impact overt the past 12
years, has been our scholarship
scheme. This was originally started to
support orphaned young people who
had no capacity to continue their
education into Secondary. Through our
support these pupils could continue their
education and have access to uniform
and learning resources which would
otherwise not be available to them.

The number of pupils we can support
has declined in recent years due to
changes in the number of sponsors,
increase in fees and fluctuations in the
exchange rate.

If you feel you can support this work,
Saint Matthew’s Academy would ask
that you help by contributing a monthly
donation. As a guideline £15 a month
would support one pupil to access their
education. However, we recognise this ig
a large commitment and would be
grateful for any regular donation. If you
wish to contribute please ask your child to
speak with Mr McGuigan and obtain a
direct debit form.

Uniform

Session 19/20 has begun with almost
every pupil showing excellent support for
our agreed dress code. Parents are to be
congratulated on the overwhelming
support and co-operation shown. | am
well aware of the costs associated with
the annual purchase of school uniform
and | greatly appreciate the sacrifices
parents make to ensuring all young
people can be clearly identified as
belonging to Saint Matthew’s.

It is that word “belonging” which drives
my desire to see all young people well
turned out in the school colours. In Saint
Matthew’s Academy we are one single
community and as such it is essential
that we identify as belonging together.
Uniform builds this shared sense of
togetherness and belonging. Uniform is a
key element in building the strong and
inclusive ethos for which we are
renowned. It gives young people a sense
of pride in their school. It encourages
equality and contributes to school
security. It shows a willingness to be part
of school and a commitment to
supporting high standards.

As such | have been delighted to see
that almost all pupils and students
support our ethos and values through
their adherence to our agreed dress
code of tie, white shirt, black
trousers/skirt and black shoes. Senior
students are also asked to wear the
school blazer. Can | reiterated that
jeans, non-black shoes, leggings,
shorts and denim jackets are not part
of our school uniform and as such | am
grateful for the support of almost all
parents which ensures they are an
extremely rare sight

As always, | am grateful to parents for
their support on this issue and will
continue to work with you to ensure that
our young people benefit from a strong
sense of pride in their school and the
educational performance within it.

Attendance

It has long been recognised that young
people need a pattern of high attendance
if they are to achieve their potential.
Elsewhere in this newsletter you will see
the positive, and sadly the negative,
impact attendance can have on young
people’s success rates.

Parents are asked to ensure that their
child attends school as often as is
possible. Over the past two sessions
attendance in Saint Matthew’s Academy
has declined slightly and it now sits
below our target figure of 91%. Staff
cannot help young people to reach their
potential if they are not in the building. It
is also essential to instill good habits in
young people for the day when they
enter the world of work that they attend
as often as possible.

In order to encourage high attendance
among senior students, S6 pupils have
been informed that Prom tickets will only
be available to those who reach an
agreed attendance target by the 15 of
March 2020. It is hoped that all S6 will
achieve this target and have the
opportunity to participate in Prom.

We are aware that in a small number of
cases there are very clear medical
reasons for absence but for the majority
of young people there is no reason why
attendance cannot be stronger. | would
ask for parental support in working to
address this decline in attendance.



Key Dates

The following are key dates for
the coming months:

30" September — Parent Council
AGM

9™ October — S1 Parent Evening

11" October — End of term
(2:45pm close)

21t October — Inservice day

22" October — School re-opens
for all (8:50am)

25" October — S1/2 Halloween
Disco

1%t November — All Saints Day

11" November — P7 Parents
Open Night (7pm)

15" November — Holiday
18" November — Holiday

21 November - Cabaret Night
(7pm)

24" November — Education
Sunday

25" November — Education Week
\ES @ dn)

Administration
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Emotional Wellbeing — Support Agencies

We have issued a variety of support materials to our young people, parents and staff over the past session. Many students are
participating in our “Express Yourself” programme in partnership with Ardrossan Academy and S6 leaders have recently received mental
health training through the NHS Choose Life programme. It is important that everyone in our school community knows that support for
emotional wellbeing is available and can be accessed when required. Some may prefer to talk with external agencies and a list of
recommended groups is published below.

For Information and Support

The ‘see me’ website www.seemescotland.org.uk has information as well as fact sheets.

Also www.youngminds.org.uk has information and advice about young people and emotional wellbeing-for parents and for young people
themselves. www.samh.org.uk provides a range of information on mental health issues

1  ChildLine - 0800 11 11
www.childline.org.uk provides confidential advice and support to children and young people using their free telephone service. The
organisation also publishes factsheets online through their comprehensive website.

T Breathing Space -0800 83 85 87
www.breathingspacescotland.org provides a free confidential listening service, offering advice, guidance and support. Advisors can also
provide a signposting service to other agencies. Available Mon-Thurs 6pm to 2am and Fri-Mon 6pm to 6am.

q Samaritans - 116 123
www.samaritans.org.uk provides a 24 hour listening service to people in crisis or despair. You can also contact them anonymously by

email: jo@samaritans.org

9 Parentline - 0808 028 22 33
www.childrenist.org.uk/services/46/parentline-scotland provides a confidential helpline to give parents an opportunity to 'offload' and
be pointed in the right direction for information and support.

T Papyrus Hopeline - 08000 68 41 41
www.papyrus-uk.org provides information and support about prevention of young suicide.
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In order to ensure all necessary procedures are in place for this session | would urge all parents concerned to note that:-

1  Entitlement to Free School Meals has to be confirmed for each session. Therefore application forms for 2019-20 should be submitted now, if this has not
already been done. Also | would ask parents of pupils with this entitement to make sure that School Meals are taken up. The range of quality foods in the
Canteen is excellent and should be used.

1  Applications for Clothing Grants are made by calling North Ayrshire Council on 01294 310000 and should be submitted as soon as possible.

1  All S5/6 students wishing to apply for the Education Maintenance Allowance (16 or over) should have received an application form from Pastoral in June.
Additional forms can be collected from the school office if required.

1  Any change of pupil/student details e.g. address, telephone number, health matters and/or Emergency Contact occurring during the Session should be
passed to the School Office as soon as possible so that accurate records can be maintained in the School.

1  Data Check forms have been issued to all pupils in the opening weeks of term. It is essential that all forms are returned. If you have not yet received a form
please check your child’s bag to ensure it has made its way home but perhaps not into your hand. If you do not have a Data Check form please contact the
School Office as soon as possible.

1  Saint Matthew’'s Academy invites parents to contact the school at any point regarding any concerns or otherwise regarding their child. The first point of
contact should always be your child’s Pastoral Support Teacher. Every child meets with their Pastoral Support Teacher at least once a week and this
ensures each pupil is known in some depth by a member of staff. Pastoral Staff are as follows:

o  Saint Pope John Paul Il House — Mrs Benson

0  Saint Oscar Romero House — Ms Donnelly

0 Blessed Pier Frassati House — Mr Coyle

0  Saint Teresa of Calcutta House — Ms Brady

0  Saint Martin de Porres House — Mr Corish

0  Saint Maximilian Kolbe House — Mrs Stevenson
If you are unable to speak with your child’s Pastoral Support Teacher please contact their Head of Year. Heads of Year are as follows:

0  S1- Mrs Schlesiger

0 S2-MrRoss

0  S3 - Mr McGuigan

0  S4 - Mrs Schlesiger

0  S5- MrHerron

0 S6—MrRoss

1  Our school app is online and can be accessed from all app stores. Please search for “Secondary School App” and enter “Saint Matthew’s Academy” when
asked to identify the school. This will ensure access to all relevant information relating to current school events.

1  Parents are asked not to pick up or drop off pupils in the staff car park. To ensure the safety and wellbeing of all pupils please use the parental drop off
area. We have asked to remind parents that they should not leave their engine idling while they wait. You co-operation is appreciated.

1 Pupils are advised not to bring valuables such as phones, tablets and handheld gaming devices into school. The school cannot take any responsibility for
any item which is damaged or goes missing. If pupils need to bring any such item into school they are strongly advised to keep them in their lockers.
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